
Rubric for Academic Accomplishments (10 Points)
	Criteria
	Exemplary (8-10)
	Proficient (4-7)
	Basic (1-3)

	Dean’s List/GPA
	Consistently on Dean’s List with high GPA (>3.8)
	Frequent Dean’s List appearances, GPA between 3.5-3.8
	Occasional Dean’s List, GPA between 3.0-3.5

	Relevant Coursework
	Extensive coursework highly relevant to Food Science/Agriculture
	Some relevant coursework completed with good performance
	Limited coursework relevant to the field

	Additional Academic Content
	Significant and unique contributions (e.g., capstone, projects)
	Moderate academic achievements (e.g., minor projects)
	Basic academic involvement (limited extracurricular input)



Rubric for Research Accomplishments (10 Points)
	Criteria
	Exemplary (8-10)
	Proficient (4-7)
	Basic (1-3)

	Publications
/Presentations
	Multiple publications/presentations at professional levels
	Some involvement in research dissemination
	Limited engagement in publishing or presenting

	Research Projects
	Lead or major role in impactful research projects
	Moderate role or participation in meaningful research
	Basic research involvement, primarily as an assistant

	Professional Contributions
	Innovative contributions to research in the field
	Demonstrates application of research knowledge
	Marginal connection between research and field








Rubric for Honors and Awards (10 Points)
	Criteria
	Exemplary (8-10)
	Proficient (4-7)
	Basic (1-3)

	Recognition Received
	Multiple prestigious awards or honors
	A few significant awards or honors
	Basic recognition with limited prestige

	Relevance to Field
	Awards directly related to Food Science/Agriculture
	Awards partially related to the field
	Awards unrelated to Food Science

	Date Range
	Consistent achievements throughout the program
	Achievements concentrated in specific years
	Minimal or sporadic achievements



Rubric for Leadership and Extracurricular Activities (10 Points)
	Criteria
	Exemplary (8-10)
	Proficient (4-7)
	Basic (1-3)

	Leadership Roles
	Held significant leadership positions with notable impact
	Demonstrated leadership but with less impact
	Participated in leadership activities occasionally

	Volunteerism
	Extensive and impactful volunteer work
	Moderate involvement in volunteer efforts
	Limited volunteer activities

	Professional Memberships
	Active and consistent engagement with IFT and related bodies
	Moderate engagement with relevant organizations
	Passive or occasional membership











Rubric for Recommender Information (10 Points)
	Criteria
	Exemplary (8-10)
	Proficient (4-7)
	Basic (1-3)

	Recommendation Strength
	Provides strong evidence of academic and personal merit
	Gives moderate evidence of qualifications
	Provides basic or generic endorsement

	Recommender’s Role
	Directly involved in the applicant’s academic/professional life
	Somewhat familiar with the applicant’s profile
	Limited or indirect connection to the applicant

	Completeness
	Fully addresses scholarship criteria
	Partially addresses scholarship criteria
	Minimally addresses scholarship criteria



Rubric for Interest in Food-Related Degree (15 Points)
	Criteria
	Exemplary (11-15)
	Proficient (10-6)
	Basic (1-5)

	Personal Interest
	Provides a compelling and personal reason for choosing a Food Science degree
	Describes a clear reason but with less personal detail
	Mentions a general or vague interest in Food Science

	Connection to Background
	Strongly connects the degree choice to prior experiences, skills, or values
	Moderately connects the degree choice to experiences or skills
	Provides minimal or unclear connections to background

	Passion for Field
	Demonstrates deep passion and enthusiasm for Food Science
	Shows moderate enthusiasm for the field
	Displays limited or vague passion for the field








Rubric for Role of IFT in Experience and Career Goals (15 Points)
	Criteria
	Exemplary (11-15)
	Proficient (10-6)
	Basic (1-5)

	IFT Influence
	Clearly articulates IFT’s role in shaping academic and professional experiences
	Moderately explains IFT’s role in experiences
	Provides a basic or vague mention of IFT’s role

	Connection to Career Goals
	Establishes a strong link between IFT experiences and specific, well-articulated career goals
	Moderately connects IFT experiences to career aspirations
	Mentions career goals with minimal connection to IFT

	Professional Development
	Highlights significant professional growth or networking opportunities through IFT
	Mentions moderate professional growth or opportunities
	Displays limited or unclear professional benefits from IFT



Rubric for Research Description and Impact (20 Points)
	Criteria
	Exemplary (13-20)
	Proficient (12-6)
	Basic (1-5)

	Clarity and Detail
	Clearly describes current or proposed research with specific details
	Provides a clear but somewhat general description
	Research description lacks clarity or detail

	Relevance to Field
	Research is highly relevant and impactful to Food Science
	Research is moderately relevant to the field
	Research has limited relevance to the field

	Potential Impact
	Demonstrates significant potential to advance knowledge or practice
	Shows moderate potential impact
	Limited or unclear potential for impact






Rubric for Interest in 2025 IFT FIRST Annual Meeting and Food Expo (15 Points)
	Criteria
	Exemplary (11-15)
	Proficient (10-6)
	Basic (1-5)

	Reason for Attendance
	Provides compelling and specific reasons for attending
	Explains clear but general benefits of attending
	Provides vague or unclear reasons for attending

	Connection to Professional Goals
	Clearly links attendance to academic/professional development
	Moderately links attendance to development
	Provides minimal or unclear connections

	Interest in Meeting Objectives
	Shows strong alignment with the meeting’s goals
	Displays moderate alignment with meeting goals
	Displays limited or unclear alignment



Rubric for Participation in IFT-Related Activities (15 Points)
	Criteria
	Exemplary (11-15)
	Proficient (10-6)
	Basic (1-5)

	Membership Involvement
	Demonstrates extensive involvement in IFT, IFTSA, or related organizations
	Shows moderate involvement in relevant organizations
	Displays limited participation

	Leadership Roles
	Has held significant leadership roles
	Has held some leadership roles
	Displays minimal or no leadership involvement

	Impact of Participation
	Provides strong evidence of positive impact through participation
	Shows moderate evidence of positive impact
	Provides limited evidence of impact









Rubric for Research Presentation or Planned Meeting Activities (20 Points)
	Criteria
	Exemplary (13-20)
	Proficient (12-6)
	Basic (1-5)

	Clarity and Detail
	Clearly describes planned research presentation or meeting activities with specific details
	Provides a clear but somewhat general description
	Description lacks clarity or detail

	Relevance to Meeting Goals
	Strongly aligns with the objectives of the IFT FIRST Annual Meeting
	Moderately aligns with the meeting objectives
	Displays limited or unclear relevance

	Potential Impact
	Demonstrates significant potential for advancing knowledge or contributing to the meeting
	Shows moderate potential for contribution
	Displays limited or unclear potential impact



Rubric for Commitment to MN IFT Volunteer Service (40 Points)
	Criteria
	Exemplary (25-18)
	Proficient (17-10)
	Basic (1-9)

	Level of Involvement
	Demonstrates extensive volunteer service in MN IFT
	Shows moderate volunteer service in MN IFT
	Displays limited or occasional volunteer efforts

	Leadership Roles
	Held significant leadership roles with notable impact
	Held minor leadership roles with some impact
	Minimal or no leadership involvement

	Impact of Contributions
	Clearly articulates meaningful contributions to MN IFT
	Describes some contributions to MN IFT
	Provides minimal or vague evidence of impact




Rubric for Commitment to Community Betterment (10 Points)
	Criteria
	Exemplary (25-18)
	Proficient (17-10)
	Basic (1-9)

	Volunteer Engagement
	Consistently involved in impactful community activities
	Occasionally involved in community activities
	Displays limited or sporadic community engagement

	Leadership in Community Service
	Demonstrates significant leadership in community betterment efforts
	Shows some leadership in community initiatives
	Minimal or no leadership in community efforts

	Impact on Community
	Clearly articulates measurable and lasting community impact
	Demonstrates moderate positive impact
	Provides limited or unclear evidence of impact



